W

hat is it about employee
health-care programs

that seems so complicated at first
glance? Maybe it’s all those initials
you need to understand even before
you start. Like HMOs, PPOs, and yes,

EXPERIENCE THE BENEFIT

FSAs. It’s enough to make even the
most dedicated employee throw up
their hands in frustration.

It’s time we dispelled all that.
Because when it comes to FSAs,

For more information,
contact your HR Department

the advantages can really work
to your benefit.

www.mbibenefits.com

Still unsure about FSAs?
Let’s spell out the benefits for you.

A

n FSA can be used for uncovered health-care costs such as doctor copays, LASIK surgery, orthodontics, certain over-the-counter medicines, dependent care and transportation expenses.
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Here’s how it works.
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MBI, the industry leader in debit
card technology, your benefits

dollars to

access so you can check your

purchase

account balance plus other vital

clearly the

Tylenol®and other

information with a single click.

smart choice.

eligible OTC
products that you
use everyday.

MBI is

To learn more about the benefits
of FSAs and the MBI Benefits Card, simply ask
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you’ll discover that FSAs and the MBI Benefits
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everywhere MasterCard3 and/or Visa3 are accepted.

Card spell real savings from A to Z.

your employer. Once you know the facts,

your family need!
The MBI Benefits Card makes using your FSA
Another way to look at an FSA is this. Because

dollars as simple as ABC. For starters, the card
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The smart choice is MBI.

